Coaching ywa ZteAexn Enuxelpnoewyv

2TO ONUEPLVO TIEPLBAAAOV TNG TIAYKOOULWG BLABEDOPEVNG ETILXELPNUATIKOTNTAG,
ETIAYYEAPATLKEG TIPOOEYYLOELG UTTAPYXOUV ATIELPEG. AKOPA KAl EPTIELPA OTEAEXN, TIOU Elval
TIOAU QTOTEAECUATLKOL TN BOUAELA TOUG, HEPLKEG POPEG BEV Elval Olyoupol TwG UTIOPOUV va
OLEUPUVOUV TLG LKAVOTNTEG TOUG.

AUTO TToU XpeLtalovTtal oL avBpwTIoL AUTOL, YLa VA EVIOXUOOUV TNV EVEPYELA TOUG, €ival £vVaqg
TIPOCWTILKOG ETILXELPNHATLKOG TipoTtovnTNG. MOAAEG POPEG lval XPriOLUO TOOO yLa
upnAopadua, 600 Kat Tio XapnAd, oteAexn va AauBavouy EVTUTIWOELG KAl CUUBOUAEG
OXETIKA UE TN CUUTIEPLPOPA KAL TLG ATIOPACELG TOUG OTOV ETIAYYEANATIKO TOUEA —
OUNTIEPLPOPEG TIOU EVOEXOMEVWG VA TOUG EUTIOBLCOUV va eEEALXBOUV.

H Executive Communication mpoo@epeL TETOLEG EVTATLKEG UTINPECLEG, avalaupavovtag
ETILXELPNUATLEG KaL UTTAAANAOUG amo eTalpeleq OAwV Twv peyebwv. OL ETILXELPNPATLKOL
OUMBOUAOL TNG ETALPELAG EXOUV EUTIELPLA AVW TwV dEKA ETWV oTov AlEBvr Emuxelpnuatikd
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XWPO KAl £XOUV ATtodei&eL, oL LdLoL TN ALK TOUG KapLlepa, OTL €ival LKAVOL va KAAALEpYOUV
TMIPWTOROUALEG, ETILXELPNHATLKOTNTA KAL VA KAVOUV JLa ETILXELPNON TILO Tipocodogpopa. H
Eruyelpnuatikn Eknaideuon MTIOPEL va BondnoeL otnv
€KKABApLoN 0TOXWV, TNV augnon Tng anodoTikOoTNTag 0Tn OOUAELA KABwG Kal Tnv auEnon o€
TIPOCWTILKA £000Q PECW £EUTTVNG OLKOVOMLKNG OLaxELpLong.

OL eTayyeAPATLEG ETILXELPNHATLKOL HAG CUMBOUAOL PITIOPOUV VA DOUAEWOUV OE TIPOCWTILKO
ETUMEDO 1, EAV XPELACTEL, VA OPYAVWOOUV OEPLVAPLA YLa TIEPLOCOTEPA aTd £va oTEAEXN. ['La
rnehateg nou Couv otnv EAANGDQ, OL UTINPECLEG TIPOCPEPOVTAL OTA KEVTPLKA TNG ETALPELAC
otnv ABrva. 'la Toug UTTIOAOLTIOUG, ETILXELPNUATIKEG CUMPBOUAEUTLKEG UTTNPECLEQ
TIPOCPEPOVTAL KATOTILV CUVEVVONONG KAL JECW OLABLKTUOU.
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